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1. Background to research
The UK must further future European integration in legal education. This is important so that the UK remains competitive in the European market and continues to successfully ensure its students’ employability beyond national boundaries. Globalisation confronts the current as well as the future employment market with new challenges, from an economical as well as a social point of view: companies are operating internationally across Europe, and business, knowledge transfer as well as social interaction has long spread across territorial boundaries. Graduates will need a wider range of key competences to adapt to this rapidly changing and highly interconnected world. Dual legal qualification programmes must be enhanced because they have a key role to play in addressing both the social and economic aspects, by ensuring that students on these programmes acquire the key competencies needed to adapt flexibly to these changes, such as the competency in two legal systems, fluency in two languages, enhanced social and civic competencies, initiative and entrepreneurship, enhanced problem solving, constructive management and cultural awareness.
Dual Qualification Programmes such as studying English Law and German Law in the UK are producing some of the most sought after graduates in the discipline of law in the UK, and indeed the rest of Europe. Certainly the employability statistics compiled by Exeter University Careers & Employment Services confirm that: 100% of the 2007 LLB European/Magister graduates found employment in top law firms, enrolled in a legal practice course, or continued to study without a break in the same year. It is in the interests of prospective and current students on these programmes, the universities that provide them, as well as the wider legal community in the UK and in the rest of Europe, that these programmes should be not only preserved, but enhanced, to avoid being left behind and marginalised.  It is thus necessary to advance our understanding of the specific nature of dual qualification programmes and ensure that these can be used effectively to enable the realisation of current European developments in higher education, notably the Lifelong Learning Programme of the EU as well as the Erasmus Mundus Programme by the EU. Both these European programmes support the Bologna agreement to promote joint degrees through the cooperation and mobility between European Higher Education Institutions as well as the establishment and strengthening of links between EU member states’ universities and Third Countries’ universities.
Unfortunately, too few of these programmes are available. Specifically studying English Law and German Law and achieving a German Law qualification as well as an LLB, on a four year law programme based in the UK is a rarity. It appears that in the UK access to dual qualification degrees is not as open as it could be. Low numbers on these programmes, as well as the trend of UK universities to close down such programmes seem to indicate that dual qualifications in law remain the preserve of elite students, who have the financial possibility to enrol in such courses, and who, more importantly, have the educational background to access and succeed on these courses.

This is certainly not what one would expect with a view to policy developments at European level, which promotes mobility programmes and joint degrees and features a commitment to making Europe a competitive and knowledge-based economy with excellence in education. This research asked the questions:
· Does need to be done to support home and international students applying to dual qualification programmes, and the universities offering them?

· How problematic is the necessity for an additional language as the medium of instruction, and how can this be addressed?
· Is dual qualification at degree level enough to work outside the UK, or are there further professional barriers to employability?
2. Methodology

Seven universities (six pre-1992 and one post-1992) with law degrees offering some form of international element were approached, and the programme directors were asked to:
· contact all second and third year students on these programmes with a survey forwarded
· complete the staff survey.

At those universities where the programme directors received student responses, personal interviews were scheduled. Six contacts returned staff surveys and five contacts returned student responses. An extended telephone interview was conducted with the programme director of the one University where no response was received. Therefore five research trips were organised, one had to be cancelled due to bad weather conditions and could not be re-arranged, and with one University no mutually convenient date could be found.
Telephone interviews were conducted with potential employers at European level (McDermott Will in Brussels, and ABB in Zurich). Also, in the UK, Allen&Overy in London, Wragge&Co in Birmingham and Michelmores in Exeter were contacted and interviewed.

And lastly, a literature review was conducted.

Additional inquiries- relating to Research Question 3 (is dual qualification at degree level enough to work outside the UK, or are there further professional barriers to employability?) were made, after discussions with programme co-ordinators did not answer this question sufficiently. For this, emails were stating the query were sent to four ‘Landesjustizprüfungsämter’ in Germany, asking, whether a degree obtained on such programmes would qualify the graduate to work, or continue legal education in Germany.
3. Key findings

A survey of students on such dual qualification programmes revealed that language and work intensity are seen as the major challenges. The students interviewed have not highlighted any problems associated with the dual qualification degree itself. Overall the students interviewed perceived their dual qualification degrees as more intensive but manageable, rewarding and a door opener to a promising career. Most students mentioned that they expect to be extremely employable and have voiced no concern of finding good employment despite the current climate. Potential employers interviewed regard graduates on dual qualification programmes as the top performers with increased transferrable skills, increased maturity and adaptable. It has also been established that a large number of students on such degrees come from outside the UK and some are bi-lingual. The degree thus attracts a wide range of skills, and language skills vary considerably, nevertheless students feel that their module group was tighter knit, more supportive of one another and collegial. The degree is understood to offer additional skills as compared to the straight law LLB.

A survey of staff involved with the organisation and teaching of dual qualification programmes revealed that these degrees are work intensive, ‘a labour of love’, need a good deal of diplomacy in dealing with host institutions, but are tremendously rewarding. Those institutions which involve their host institution in the selection of students for the dual qualification degree have not highlighted any problems with regards to the admission procedures. The involvement of the partner institution ranged from a rigorous interview procedure to a mere second person glancing over the UCAS form. It is noteworthy that even the slightest involvement from the partner institution in the selection process was perceived as an invaluable contribution to the admissions procedure.

Staff interviewed overall did not highlight the characteristic that dual qualification degrees are time-consuming or pose a disproportionate workload compared to other modules. Some interviewees, when asked directly, stated that they had sufficient administrative support and a lower workload with regard to other academic commitments.
4. Discussion

Clearly, more needs to be done to support home and international students. It is the low numbers on these modules that would raise issues of economic viability. While the analysis of viability should ideally take place by means of a balanced score card- incorporating the advantages such as employability, national and international impact, above average marks and European compatibility- this may often not be the case. Therefore, the higher the student numbers on these modules, the better- if feasible within limits. This could be done by promoting the module intensively, providing support during the admission procedure, and conducting interviews to provide a first means of personal contact. The promotion at European and international level seems of particular interest to these degrees.
International students benefit this module clearly for several reasons: they enable a more mixed, more international student body- as is the current goal of top universities in the country aiming at internationalisation. If they are native speakers, they also provide another valuable forum for non- mother-tongue speakers to practice their additional language element. And lastly, if they are fee paying, they boost the UK university in this financial way which will contribute to economical viability.
The necessity for an additional language as the medium of instruction may appear as an issue:

· It does indeed make the module more work intensive for non-native students

· it does from an administrative point of view, increase the workload for staff involved (need for alternative admission procedure, need for smaller group teaching, need for increased pastoral care), and
· it does make the degree dependent on language tuition in school for non-native applicants

Students perceive the necessity of learning in a different language challenging but manageable, and again, it is the mix of national and international native speaker students that can help alleviate problems experienced by non-native speakers. More problematic is the decline of language tuition in schools and the decrease of applications due to the lack of sufficient foreign language skills. That is something that lies beyond the influence of the university and it is hoped that appropriate government policy will attend to this regrettable development: it is the foreign language instruction in schools that provides UK students with the ability to study abroad (in a non-English speaking country).
Three ‘Landesjustizprüfungsämter’ responded to the query on employability of graduates from legal dual qualification programmes. From these responses, it is quite clear that barriers for lawyers’ mobility have been struck down and it is now much easier to work and study in Germany with preceding studies in the UK. Graduates wishing to continue their studies would have to undergo a short test (Eignungstest) and could then be admitted to the 1st State exam (in the past at least half of the undergraduate studies had to be completed in Germany). Graduates who have qualified as solicitors in the UK would simply have to work in Germany for a while and could then apply for the German solicitor title (Rechtsanwalt) or undertake the transfer test offered by the German Law Society.
5. Recommendations

Clearly, more needs to be done to support students applying to such programmes. Universities offering dual qualification programmes must make major investments:

· More needs to be done to support home and international students applying to dual qualification programmes. This refers to the admission procedure- including promoting awareness of such programmes. The latter could be done by promoting and marketing the degrees offered and explaining what they entail. Once the students apply, interviews could be conducted and through personal contact additional answers could be dealt with.

· Once students are on such degree courses, additional support and pastoral care is needed. Teaching must be delivered in small groups, and preferably in seminar style rather than lecture style. Tutorials are needed to support students in applying the theoretical approach.

· The language requirement is an essential means of opening a door to gain access to the degree but also to enhance employability. Therefore, such dual qualification degrees are dependent on foreign language training in schools. Whereas this is something that is out of universities’ control, it is hoped that government policy will support increased foreign language training in schools in the years to come. This is the only way such ‘international’ degrees can be viable. To be truly beneficial, language skills need to be excellent, so preparation for the year abroad must rigorously take place in the foreign language of the host institution.

· While the mobility of lawyers within the European Union has been developing in recent years, no such developments exist at international level outside the EU. Lawyers’ professional mobility at this level will need some more development to bring it into line with European developments. It is hoped that the World Trade Organization through its General Agreement on Trade in Services (GATS) will improve professional mobility of lawyers in the near future.
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